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1. Introduction

1.1 Springwest Academy is a non-selective school, serving our local community. Our inclusive ethos is

rooted in our commitment to making a difference through ‘Great lessons - every period, every day.’

1.2 At Springwest, we believe that everyone deserves a great education. We care wholeheartedly

about the development of all our students in order to enable them to achieve their academic

potential and to thrive in all aspects of life.

1.2 We are proud to be a richly diverse school. We take great pride in being a community that is

hospitable to students and staff of all languages, ethnicities and nationalities, those with special

educational needs and disabilities, those who are LGBT+, those of all family structures, of all

socio-economic backgrounds, of all body types, and of all faiths and none.

2. Scope and Purpose

2.1 We regularly evaluate how well we deliver our aims, particularly with regard to the nine protected

characteristics: age, disability, gender reassignment, marriage and civil partnership, pregnancy and

maternity, race, religion or belief, sex, and sexual orientation.

2.2 We are committed to promoting understanding of the principles and practices of equality so that

every member of our community has the opportunity to achieve his or her potential.

2.3 We are actively against discrimination of any kind and this is reflected in all our policies and

practices.

2.4 The Public Sector Equality Duty (2011), which follows the Equality Act (2010), has three aims under

the general duty for Schools, Academies and Settings:

1. Eliminate unlawful discrimination, harassment and victimisation and other conduct

prohibited by the Act

2. Advance equality of opportunity between people who share a protected characteristic

and those who do not

3. Foster good relations between people who share a protected characteristic and those

who do not

2.5 As a public organisation we are required to:

1. Have due regard for the Public Sector Equality Duty when making decisions, taking

action or developing policy and practice

2. Publish information to show compliance with the Public Sector Equality Duty

3. Publish equality objectives which are specific and measurable
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3. Our Community

2.1 We regularly evaluate how well we deliver our aims, particularly with regard to the nine protected

characteristics: age, disability, gender reassignment, marriage and civil partnership, pregnancy and

maternity, race, religion or belief, sex, and sexual orientation.

2.2 Our student key group data is as follows:

Key Group Percentage

Male 52%

Female 48%

SEND 28%

Looked After Child 1%

Pupil Premium 41%

EAL 46%

2.3 Our current student ethnicity data is as follows:

Ethnicity Percentage

Afghan 5%

Asian Any Other 6%

Bangladeshi 1%

Black African 6%

Black Any Other 2%

Indian 8%

White British 37%

White European 8%

White Any Other 8%

Any Other Ethnicity 6%
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2.3 Our current student religious belief data is as follows:

Religious Belief Percentage

Buddhist >1%

Christian 18%

Hindu 2%

Muslim 11%

Sikh 1%

Other Religion 2%

No Religion 69%

4. Equality Objectives

4.1 Our equality objectives for 2022-23 are as follows:

1. Challenge the use of any homophobic, sexist, racist, prejudiced or other discriminatory

language and behaviour and educate our community about such issues.

○ Monitored via our Behaviour and Safeguarding policies.

2. Ensure that students leave Springwest at the end of Year 11 being able to access

appropriate post-16 opportunities, no matter their context or background.

○ Student outcomes enable them to progress to the next stage of their education.

3. Ensure that student leadership opportunities are inclusive and reflect the diversity of

the school and community.

○ We support under-represented groups to access such opportunities and thrive.

4. Ensure that our staff recruitment practices are inclusive and promote equality of

opportunity.

○ Our staffing profile reflects our community and we support under-represented

groups to access career development opportunities
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